


Skills for Employment, Training and 
Personal Development (SETPD)
Learners aged 14 years and over.

NOCN’s most popular employability qualification; what makes this qualification special is that 
you can create a customised qualification that’s agile to local skills needs. It allows you to choose 
from a bank of over 250 units to match the diverse requirements of your learners.

SETPD comes in three sizes and at four levels:

Choose units from each of the appropriate groups to develop a bespoke qualification to meet 
your learner’s needs:
• Group A – Personal Development.
• Group B – Vocational support.
• Group C – Literacy and Numeracy.
• Groups D-K – specific vocational studies, e.g. animal care, business admin, hospitality and 

many more.  

Centres can use a variety of assessment activities to capture evidence of learners’ understanding. 
Activities may include case studies, oral question and answer, role play, practice file, reflective 
vlog and much more. 

The qualification specifications for all levels and sizes can be found by clicking here.
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CUSTOMER FEEDBACK

SETPD is the perfect qualification for any cohort of learners 
at any level. The range of units appeal to our young people 

and because of this we can deliver bespoke accredited 
qualifications that prepare our learners for adulthood. 

Laura Ingram, Vice Principal 
- Thornhill Park School, Sunderland





Learners aged 14 years and over.

Appropriate for upskilling and reskilling learners and offering progression routes onto Levels 1 
and 2 qualifications, and/or employment. This includes the following personal development 
units: 

• Employability Skills.
• Preparation for Further Learning or Employment.
• Preparing for an Interview. 

With optional knowledge and practical units for 17 vocational pathways:


